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Farzana Yaqoob is one of only two 
women ministers in the government 
of Azad Jammu and Kashmir (AJK). 
As Minister of Social Welfare and 
Women Development she 
exemplifies a successful politician as 
well as providing a role model for 
young women who are inspired by 
her to aim for authority positions. 

As the daughter of seasoned 
politician and President AJK Sardar 
Mohammad Yaqoob Khan, Farzana 
grew up within a tradition of public 
service. She studied the subjects of 
education, journalism and supporting the ministry to establish 
accounting. Being a married mother helplines and strengthen the Darul 
of two she balances her public and Falahs (shelter homes). 
personal responsibilities to achieve a 
valuable balance. Farzana Yaqoob shared her 
 experiences and views in a recent 
Minister Yaqoob and her conversation with the GEP team. 
department have been working 
closely with Gender Equity 
Program's (GEP) projects in AJK and 
she is also an active member of the 
National Advisory Forum (NAF). It was not a sudden decision that 
The Ministry of Social Welfare and came about at a particular point in 
Women Development collaborated time. I am from a political family so 
with GEP to combat gender-based it was expected of me to take part 
violence under Grant Cycle 6, and is in politics. Our family has been in 
soon to receive a second grant politics for the last 35 years. My 
under Grant Cycle 9A for the same mother became a counselor when 
theme. Both these grants are 

Q. Please tell our readers about 
your initial steps into politics.

A. 
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local bodies' elections took place in Kashmir. My 
I feel that there are two or three main issues uncle has been a member of the Assembly. My 

for women in AJK. Women's literacy rate is quite father has always been actively involved in politics. 
high in Kashmir. Kashmir and Gilgit-Baltistan tend It sort of comes naturally to us. In a political family 
to stand at the top when female literacy statistics generally all the children end up being groomed to 
are seen. Kashmiri women are not stopped or handle these situations or this kind of work even 
discouraged from getting an education while the if they don't actually have an intention of entering 
young men do not seem that eager to study in active politics. We worked with our father during 
comparison to women. A serious problem is that his election campaign. So no matter what we are 
there are not enough employment opportunities doing we are involved in political processes.

 for these educated women. The private sector is 
When my father became president he had to not that vibrant in Kashmir. The state provides 
vacate his seat. The party wanted a female some jobs. The jobs that women need are those in 
representative and they insisted that I come and which they can also make time for their children 
contest elections which I did. I won the election. I and families. Yet the job market is quite limited. 
am not on a reserved seat; I was elected.  

The second issue is that all these educated 
women with bachelor's or master's degrees are 
occupied with work at home and in the fields 
which is quite tough but not officially recognized 
as labor. They are an unrecognized labor force and 
have no economic benefits.  Of course, I faced gender-related challenges. 

Women in any field face a challenge in being 
accepted for who and what they are. Gender Also, access to education is challenged because of 
seems to be a major issue. A woman has to work long distances as Kashmir is a mountainous region 
maybe twice as hard as a man but politics is such with severe weather conditions and scattered 
a difficult field that the men also work 24 hours a populations. Girls cannot go to school if it is too 
day all year round. It is an extremely tough field far from their home. Because of this reason they 
and women have to work just as the men do. I are sometimes unable to continue their education 
have to work even if my children are ill or for as long as they want to. 
something else comes up. Politics has to be a 
priority. If politics is not your priority you cannot 
be successful regardless of gender. You have to be 
there for the people and meet them regularly to 
stay in the game. You cannot expect that after . Politics and elections are like an advertising 
winning the election you would just stay away for campaign to a great extent. You are selling an idea 
the next five years and then go back for the next which is your product. Now, if you can sell it 
election to win. It can never happen. You will lose. nicely you should win. If you cannot give a good 
Both men and women have to work constantly. pitch you will not win. Women are always 
For a woman it is a little more difficult because at encouraged and pushed to be part of the electoral 
the end of the day for if she is a mother the process, but they are not being trained about it. 
natural instinct is to make the children and the You cannot push a woman into something that 
family a priority but this is the kind of field where she is not ready for. There is a lot that has to be 
priorities have to be changed. So it is like a tug of seen because for women it is very important to 
war that is going on between priorities for manage their entry into a particular field well. If it 
women. is not done smartly then you can consider it a 

closed door for some time. They will have to go 
to square one and start again. It has to be nicely 
done so that when they come in they are 
successful and others can follow. 

deal with? 
A. 

Q.Tell us something about the challenges 
you may have faced in your political career 
because of your gender.

A.

Q. Does gender cause a bias in voters' 
attitude? 

A

Q. Women face many challenges all over 
Pakistan but each region also has its own 
set of issues. Being a representative of AJK, 
what in your opinion are the particular  Q.  What are some of the projects for 
issues that women from that region have to women's empowerment which you have 
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been working on in your capacity as 
Minister of Social Welfare and Women 
Development? And how was the Ministry's 
collaboration with GEP in this regard?

A. 

Q. As a member of the National Advisory 
Forum (NAF), how effective or useful do 
you find it in terms of outcome?
 
A. 

Now those women can avail these loans free of 
interest from AJK Bank. 

We have also set up community organizations all 
over Kashmir in which men and women both take 

We have been working with GEP and Aurat an active part. Women have a decision making role 
Foundation on different aspects of women's and we want to make them visible in such roles so 
empowerment. The helpline for victims of gender- that their work shows. INGOs and local NGOs 
based violence was an important project which can work in coordination with these grassroots 
we really wanted to take off. The pilot phase is organizations as they are in a better position to 
completed and now we want it to properly assess the needs and requirements of the 
become active. We also want to work to have community. Men and women will make decisions 
more shelters for women. The existing ones together. 
should be improved in terms of quality and 
capacity. New shelters should also be established. 
GEP is already working on some of these issues. 

Besides our collaboration with GEP, the Ministry is 
taking a number of initiatives. We have launched NAF provides a great learning opportunity for 
the basic policy on the status of women. We have everyone to come together at a common forum. 
made a State Commission on the Status of You get to know what is being done in other 
Women. We are making a separate ministry for provinces and other departments. You can see the 
women's issues. As of now it is Ministry of Social methods employed by others and the work that 
Welfare and Women Development. We are they have done. You get ideas about how to 
looking at the budget to make arrangements for achieve the results you desire. It saves you from 
this transition in financial terms. an experimental, trial-and-error sort of approach. 

You can learn from those who have already 
Another program that I have been involved with is achieved similar tasks. It facilitates the members in 
one in which AJK Bank will provide loans to many ways. There are members who have a lot of 
women. The social welfare program had previously valuable experience which they share for the 
provided capacity building trainings to women. benefit of others and new people like me find it a 

Left to right: Former Minister Women Development Department Balochistan Ghazala Gola, Minister for Social Welfare and 
Women Development AJK Farzana Yaqoob, Chief Operating Officer Aurat Foundation Naeem Mirza and
Executive Vice President Asia Foundation Suzanne E. Siskel. 
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very useful learning opportunity. It gives us ideas between government and private sector 
on how to take our work forward. For example, organizations. They do not stay connected unless 
elections are coming up and whoever becomes the there is some imperative need or work that 
new office bearer, it will make things a little easier requires immediate contact. This should not be the 
for them to learn from this forum. I myself have case. There should be a continuous interaction. 
benefited from it. I was able to understand issues Some NGOs have been working in the field for 
better by being present at the NAF sessions. One quite a long time. If nothing else, being aware of 
gets a neutral and objective perspective from such one another's work can generate a re-assessment 
forums. of what has been done in the past. 

Any group that wants to do meaningful work,  It is imperative for women to step into 
whether it is an NGO or any other body, should decision-making areas and make room for 
keep in mind that once an intervention is made themselves there. If we women want to get our 
and funds have been released for a project, it is rights then we have to make a very hard struggle 
very important to go back there after six months and work a lot. The truth is that we are not there 
or a year to see whether the project has become yet and have a very long way to go. 
sustainable or not. If projects are not sustainable it 
means that we still do not know when and how Women must be politically active.  I am not sure 
women's situation will change for the better. If they about the wisdom of reserved seats for women. It 
are at the same point and still unable to do does not let you have a real constituency. If you are 
anything for not an active politician then 
themselves even after your approach and 
all the efforts made perspective would be 
then someone needs completely different. It is so 
to change something easy to get into parliament 
somewhere. It is very through a reserved seat. The 
important for our ambition is not there. You 
planners to engage have to be ambitious when 
psychologists and you are in politics. You should 
sociologist in order to comprehend the nature of have a constituency. Women should be ambitious. 
behavioral change. We need to understand human They should have a go-getter attitude. If you are 
behavior and to understand how men and women coming into a political office easily, that is fine, but 
react to different situations. And then we should if you have made all the effort then you want more 
make plans in the light of that understanding. and we really need the kind of women who want 

more and achieve more and it's only then that the 
rest of women will be able to move forward. 
Women will have to come forward in active 
politics. And it is extremely difficult and cut-throat. 
It is one of the toughest professions particularly 
for women because you have to get out and you 

Benefits can be maximized by focusing on good are not always in a secure environment. You have 
planning and communication. Government to be a man in this field until we can create the 
departments are very bureaucratic. That is a fact space for women in it. Once women are part of 
that we have to work with. Government and non- the political process, they will set up such a 
government organizations should keep interaction framework in which they would be able to be 
alive between themselves and both should try to politicians while protecting their womanhood. They 
overcome the barriers of slow bureaucratic would not have to use masculine methods any 
procedures. There should not be a communication more. 
gap. I have observed a lack of good communication 

Q. What would you suggest to increase the Q. What message would you give to young 
impact of programs that work for gender women who are inspired by your example 
equity in general? as a successful politician?

A. A.

Q. GEP has collaborated with your Ministry 
and various other government departments. 
In your opinion, how can state and private 
sectors maximize the benefits of their 
collaboration?
A. 
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“Women should be ambitious. They 
should have a go-getter attitude… We 
really need the kind of women who 
want more and achieve more.” 
Farzana Yaqoob
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GEP Success Story

Journey towards 
Empowerment

Nazia Baloch is a resident of Lyari 
neighborhood in Karachi. She 
received her early education from a 
small government school and then 
did her master's in political science 
from the University of Karachi in 
2014. She started teaching to meet 
her expenses. As a woman she had 
to face many hurdles but overcame 
them all with determination. Nazia 
decided to do something for the 
welfare of women if ever she got 
the opportunity because she had 
seen what a woman went through if 
she wanted to create a space for 
herself in society.

Nazia got the opportunity she had 
been seeking when Women 
Development Foundation of 
Pakistan (WDFP) received a grant 
from USAID-supported Gender Equity market for their products and better financial 
Program (GEP) for “Promoting Improved returns.” 
Livelihoods for Informal Sector Workers” 
under Grant Cycle 7A. She got selected in Lyari is not an easy place for a woman to 
March 2015 as a social mobilizer for the GEP work in. This challenging task gave Nazia deep 
project and was able to work closely with insight. She says, “Working in close proximity 
women home-based workers (WHBWs) in with the WHBWs of Lyari and seeing their 
her hometown. problems first hand enabled me to have a 

closer view of the realities of our society. I was 
“Lyari brims with talented women,” Nazia able to strengthen my problem solving and 
explains. “They are skilled in embroidery, communication skills.” 
crystal work, handbag making, candle making 
and jewelry design. But their skills are mostly Nazia is a believer in persistent efforts for a 
outdated and conventional. Despite their hard cause. She is determined to continue her work 
work they do not get adequate rewards. When to bring positive change in the lives of women 
they were made part of the GEP project, they in her community. GEP is proud to have such 
were able to improve and modernize their dedicated workers who help multiply benefits 
skills which helped them gain a competitive to the maximum.    
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Tenth National Advisory Forum Meeting with 
Pakistan Gender Coalition

Regional NAF meeting in Sindh was held on July engagement and the role of Sindh NAF members 
27-28, 2015 at Aurat Foundation, Karachi office. in building relations. Working groups of partner 
USAID representative and education specialist universities and seamless service delivery hub 
Mr Lila Ram attended the meeting on both days. partners were formed to identify issues and the 

way forward. NAF members came up with 
The meeting focused on strategic provincial recommendations and pledges which included:

Left to right - COP-GEP Simi Kamal, Former Minister WDD Tuqueer Fatima Bhutto and Regional Director AF Mehnaz Rehman.

The tenth National Advisory Forum (NAF) 1) NAF 10A Karachi – July 27-28, 2015
meeting was held in a series of five regional 2) NAF 10B Peshawar – Aug 18-19, 2015
sessions as the result of a decision to devolve 3) NAF 10C Lahore – Aug 25-26, 2015
more authority to regions.  The meetings were 4) NAF 10D Quetta – Aug 31, 2015
attended by GEP sub-grantees, USAID 5) NAF 10E Islamabad – Sep 29, 2015
representatives, members of academia, 
government officials, members of Pakistan The meetings were successful in generating 
Gender Coalition (PGC), GEP alumni, pledges by members to engage in more frequent 
parliamentarians, lawyers and media persons. voluntary activities as part of GEP's legacy in the 

post-grant period. 
These sessions were:

Karachi

07

GEP organized regional NAF meeting at Aurat universities were recommended. 
Foundation, Peshawar office on August 18-19, Livelihood grants, establishment of GBV hub, 
2015. The main topics under discussion in this provincial advisory forum and involvement of 
meeting were GEP's work in KPK, strategic Pakistan Gender Coalition members in NAF 
provincial engagements, role of NAF members in were also discussed. Under seamless services 
building relations, linkages with universities and four Darul Amans (shelters) and one crisis center 
the role of hubs. will be established in KPK. A representative of 

Aware Girls, GEP sub-grantee under Grant Cycle 
Representatives of academia updated members 7, shared a success story regarding the helpline 
on measures they had taken on gender- for GBV victims in which she related how they 
sensitization such as sessions on gender were able to talk a girl out of committing suicide. 
sensitization for faculty and non-faculty staff and The issues of GBV survivors' resettlement in 
the inclusion of gender equity in course content. society were discussed. 
Linkages and sharing of activities between 

• Health and Nutrition Development Society Darul Amans to GEP lawyers' network.
(HANDS) will link livelihood sub-grantees • Partner universities will guide students' 
with display centers of Women Development research in collaboration with hub partners. 
Department (WDD). • Every hub partner will hire one woman 

• Representatives from HANDS, Aurat driver and use that example to encourage all 
Foundation (AF), Labor Rights Forum (LRF) sub-grantees to hire at least one woman 
and the Labor Department will form a NAF driver. 
committee to reviews the laws for HBWs. • Hubs will display their helpline numbers in 

• AF, Panah and LRF will connect women in public for maximum visibility. 

Peshawar

Left to right - Regional Director AF Shabina Ayaz, USAID Agreement Officer's Representative Amna Farasat and a NAF member.
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attended by GEP sub-grantees, USAID 5) NAF 10E Islamabad – Sep 29, 2015
representatives, members of academia, 
government officials, members of Pakistan The meetings were successful in generating 
Gender Coalition (PGC), GEP alumni, pledges by members to engage in more frequent 
parliamentarians, lawyers and media persons. voluntary activities as part of GEP's legacy in the 

post-grant period. 
These sessions were:

Karachi
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GEP organized regional NAF meeting at Aurat universities were recommended. 
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Representatives of academia updated members 7, shared a success story regarding the helpline 
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sensitization such as sessions on gender were able to talk a girl out of committing suicide. 
sensitization for faculty and non-faculty staff and The issues of GBV survivors' resettlement in 
the inclusion of gender equity in course content. society were discussed. 
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• Health and Nutrition Development Society Darul Amans to GEP lawyers' network.
(HANDS) will link livelihood sub-grantees • Partner universities will guide students' 
with display centers of Women Development research in collaboration with hub partners. 
Department (WDD). • Every hub partner will hire one woman 
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Left to right - Regional Director AF Shabina Ayaz, USAID Agreement Officer's Representative Amna Farasat and a NAF member.
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Pledges at this meeting included: • Aware Girls will offer their legal support and 
• GEP's partner NGOs will develop links with share information on helplines in five 

shelters for victims of abuse. districts. 
• Pakistani Hoslamand Khawateen Network • Social Awareness and Development 

(PHKN) will assist Foundation for Integrated Organization (SADO) will assist KPK hub in 
Development Action (FIDA) and Insan the dissemination of IEC material.
Foundation in implementation of training and • All NAF members will help GBV survivors 
data collection. for their rehabilitation in their communities. 

Regional NAF meeting in Punjab was held in involvement of parliamentarians in order to 
Aurat Foundation's office in Lahore on August address social issues including women's rights. 
25-26, 2015. The aim was to bolster ties between The role of Pakistan Gender Coalition was also 
government organizations, academia and NAF as highlighted.  Following pledges were made at this 
part of support to be extended to seamless meeting:
service delivery hubs and other GEP sub-grants. · A legal committee will be formed by GEP 

partners to which Justice Nasira Iqbal will 
Participants included current and new NAF contribute in discussions related to laws for 
members from Punjab and representatives from minority women. 
partner universities (universities of Sargodha and · Pakistan Gender Coalition (PGC) will act as a 
Gujrat), Provincial Commission on the Status of pressure group in cases of infringement of 
Women, Ministry of Human Rights, Small and women rights.
Medium Enterprise Development Authority · University of Gujrat and GEP will meet 
(SMEDA), USAID and media. GEP's seamless Higher Education Commission (HEC) 
service delivery and economic empowerment chairperson to explore ways to sustain 
hubs partners and GEP team were also present. gender sensitization of non-faculty staff.

· Universities will use theatre as a tool to 
It was stressed that there should be cohesion disseminate research findings.
amongst civil society organizations and active 

Lahore

Group discussion among representatives of universities at NAF meeting in Lahore.
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The tenth NAF meeting was organized at August for women in distress, sharing of information on 
31, 2015 at Aurat Foundation, Quetta office. The the work of WDD and a consolidated resolution 
purpose was to engage and incorporate the on pro-women laws to be table in the Assembly. 
suggestion of NAF members in Balochistan and Pledges at this meeting were as follows:
to identify the actions for the linkages building 
among seamless service delivery hub, universities • WDD will register home-based workers 
and sub-grantees under women's economic (HBWs) in their upcoming business center. It 
empowerment, government and civil society will also release a notification for the 
organizations. extension of women's stay in crisis centers 

for up to ten days and for the 
Participants were updated about GEP's accommodation of senior citizens in old age 
interventions with the Government of homes. 
Balochistan and universities through award of • Children of women in Dar ul Amans (older 
non-competitive sub grants. They discussed the than 12 years) will be accommodated in SOS 
role of NAF members and came with possible villages. 
interventions for building linkages between the • PGC members will develop a platform for 
government, academia and civil society online interaction where they will share 
organizations.  updates of their activities.

• Academia network will request the HEC to 
Recommendations were generated such as the form gender studies centers in all universities 
formation of committees to make ToRs of a fund with standard curriculum.

Quetta 

Participants of NAF meeting in Quetta.
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The NAF meeting in Islamabad was held on regarding the role of Islamabad hub were shared 
September 29, 2015. An update on GEP's work during the presentation. The role of Pakistan 
and PGC networks was given in the meeting. The Electronic Media Regulatory Authority (PEMRA) 
main topics of discussion at the meeting were in raising awareness on GBV was also discussed. 
overview of GEP, collaborations with the GEP is to work with PEMRA in Year Six in this 
government, capacity building efforts, monitoring regard. Pledges given at this meeting were:
and evaluation, GEP research studies, Islamabad 
seamless service delivery hub and GEP • NAF members will participate in hub 
achievements and publications. coordination meetings on a quarterly basis. 

• Academia network will engage with HBWs 
Chairperson NAF Khawar Mumtaz talked about to help develop their business plans and 
the work of the National Commission on the feasibility studies. 
Status of Women (NCSW) to develop a database • Partner NGOs and academia network will 
of standardized indicators on Violence against build linkages to provide students internships. 
Women (VAW). She said that the standardization • NAF members and GEP partners will take 
of VAW indicators would be instrumental in initiatives for the amendment and 
generating a clear picture of the problem on a improvement of laws for minorities. 
national scale. GEP and NCSW are creating an e- • Universities will promote research on issues 
portal which would provide access to research of women workers in the agriculture sector, 
on Gender-based Violence (GBV) done at building on GEP baseline studies. They will 
universities supported by GEP under Grant Cycle also build ties with corporate and technical 
6B. institutions to increase job placement for 

students. 
The work of seamless service delivery hubs for • Mr Ramesh Sigh Arora gave a personal pledge 
GBV was discussed. GEP has produced 300 to provide extended support to NAF and 
master trainers who work on GBV and GEP partners as parliamentarian. 
developed manuals which ensures the • Civil society organizations will form a joint 
sustainability of GEP interventions in the post- forum to act as a pressure group working to 
grant period. These manuals were finalized after raise their voice on important issues. 
feedback from sub-grantees. Action points  

Islamabad

NAF meeting in progress in Islamabad.

11

GEP Events

USAID Mission Director John Groarke held a Market, MeatEX, Fatima Memorial Hospital and 
meeting with selected partners on September 2, Aurat Foundation. 
2015 at Lahore during his first visit to the Punjab 

The meeting generated a vibrant exchange of province. The meeting resulted in fruitful 
ideas and suggestions. Participants gave feedback and suggestions.
suggestions on issues such as promoting USAID's 

Participants in the meeting included visibility and potential USAID engagements in 
representatives from USAID, University of energy, health, education, gender, livestock 
Veterinary and Animal Sciences, FC College development and academia sectors. They also 
Center for Public Policy and Governance, suggested to USAID to focus on skills 
Assessment Strengthening Program, Lahore development initiatives, pro-active engagement 
University of Management Sciences, Green with the Government of Punjab, capacity building 
Meadows Schools, Ittehad  Life Sciences, Cattle of bureaucracy and devolution initiatives.

USAID Mission Director Meets Key Partners in Lahore

120 women IT graduates from COMSATS, Information Technology Sectors through 
Abbottabad will undergo training to join the Internship Programs” under Grant Cycle 7B. 
industry as confident professionals. They will be The opening ceremony of this project was held in 
trained in areas such as open source, web Peshawar on August 6, 2015. Director COMSATS 
development, android and Microsoft through the Mr Khan Gul Jadoon and Project Manager Mr 
project “Supporting Female Graduates' Access to Muhammad Tasaduqq addressed the event and 

Project for women IT graduates opens at COMSATS

USAID Mission Director John Groarke interacting with the participants.
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stated the objectives of the project. Mr 
Tasaduq explained the target audience, 
time frame, selection criteria and 
induction of each woman IT-graduate 
within the industry. 

The audience expressed great interest 
in the project. Hina Niaz who is an IT 
graduate of Frontier Women 
University Peshawar said, “This is the 
time for female IT graduates to come 
forward and show their potential. I 
urge my friends not to hesitate. They 
can work and contribute for the 
betterment of their own situation and 
of society at large.”

The project brings together various The event was attended by experts from 
universities and educational institutes into close different IT organizations, who shared their views 
cooperation. Representatives from Brains Degree on women's empowerment and their role in 
College and Khyber-Pakhtunkhwa IT Board were information technology sector. Representatives 
present at the opening.  They appreciated the from the academia, software houses, IT 
project and discussed the role of the IT Board in consultants, government and non-governmental 
the placement of graduates as internees. organizations, and female IT students attended 

this event. 

sessions of a training workshop held 
in Peshawar from September 1 to 9. 
The workshop was titled "Women 
Rights, Labor Laws, Sexual 
Harassment Act and Promoting 
Women Friendly Spaces" and it was 
arranged under GEP's project 
“Supporting Female Graduates Access 
into Information Technology (IT) 
Sectors through internship programs.” 

The training was held with the aims of 
understanding the concerns of 
women IT professionals, discussing 
the creation of women-friendly work 
environments, increasing the 
knowledge of selected IT graduates 
and enhancing their understanding 

40 students from COMSATS, Abbottabad learnt about labor laws in Pakistan. The participants 
about women's rights at the work place at three learnt about ILO Convention and the Protection 

COMSATS women students learn about their rights 
at the workplace

CEO of STEPNEX (IT company) Mr Sajid Shah speaking at the 
opening ceremony of project.

Session in progress at the workshop for women IT graduates.
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“We are very happy to see women 
home-based workers earning a living 
for their families in a better way 
after getting training from the GEP 
project. We wish to see these women 
working at international level.”
Members, Ladies Club and 
Chamber of Commerce – Multan

A successful inauguration of a Trade 
Facilitation and Communication Center 
(TFCC) was held by Women Rights 
Association (WRA) under Grant Cycle 
7A in Multan on September 19, 2015. 
44 participants attended the event. This 
was followed by a crafts fair at the 
Ladies' Club on September 20, which 
was attended by 73 visitors. 

workers (WHBWs). Visitors to the fair admired 
The project manager made a presentation on the the products and appreciated the initiative of 
achievements of the project. Members of the WRA to give an opportunity to women for the 
Ladies Club shared their views about the promotion of their skills through such 
establishment of the TFCC. A woman home- exhibitions. The exhibition was a platform to 
based worker (WHBW) also shared her increase their income and strengthen their 
experience, explaining the contrast from her economic condition. 
initial situation with the positive results of her 
training.  With the help of her new skills she was Members of the Ladies Club and the Women 
not only able to set up her own business but also Chamber of Commerce Multan attended both 
started running an embroidery center for other events. The local community was also present. 
women of her community. WHBWs were encouraged to join the chamber 

to become business women and participate not 
The crafts fair was organized by WRA to exhibit only in national exhibitions but also in 
products prepared by women home-based international exhibitions. 

Trade Facilitation and Communication Center opens for
Home-based Workers in Multan

against Harassment of women at the Workplace state level, gender and Islam, institutionalized 
Act, 2010. Other issues discussed were the perceptions of 'man' and 'woman', gender profile 
development and drafting of policy strategies and of Pakistan, constitutional rights of women in 
implementation of labor laws. Pakistan, provincial labor legislation, sexual 

harassment at work place, identification of issues 
GEP's national sub-grantee Empowerment Thru and constraints for women to enter and sustain 
Creative Integration (ECI) developed three in the job market. 
modules on gender, labor laws and sexual 
harassment and women-friendly work A participatory learning approach including a 
environment respectively. The topics covered combination of theory, presentations, lectures, 
during the training included the basic concepts of reading, brainstorming and group work was used 
gender issues at home, community, market and for the training program. 

Inauguration of TFCC in Multan. 
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GEP Trainings

A series of training sessions on product embroideries and kilim work.
development and prototyping was held for 240 
women home-based workers (WHBWs) from Women home based worker (WHBWs) took 
July 28 to August 10, 2015 in Quetta. The training interest in the training activities and expressed a 
included carpet weaving and embroidery work desire to attend more such trainings.  They 
and went on for four days in the Nawa Killi, Tail showed the motivation to take part in national 
Gudaam, Ghosabad and Hazara Town level exhibitions. They suggested that there 
neighborhoods. should be facilities for product finishing as they 

had to send their products to Lahore or Karachi 
The purpose of this training was to develop the for finishing which was both time consuming and 
capacity of WHBW trainees in product design expensive.
and development and to strengthen their 
knowledge of market trends by focusing on 200 participants attended another similar training 
finishing and quality materials. These trainees will of 3 days from August 24 to August 30 at Nawa 
perform as master trainers and transfer their Killi, Tail Gudaam, Maryabad, Ghosabad and 
acquired skills in product design process to other Hazara Town. HBWs were trained in invoice 
women groups in their respective districts. orders, maintaining stock register, six steps of 

marking, costing, pricing and quality. Trials packs 
The training was conducted in ten groups of were distributed among the participants. These 
WHBWs who learnt the concepts of color trainings were arranged by BEEJ which is GEP's 
scheming, sample making and quality check of sub-grantee under Grant Cycle 7.

15

Product development training for 440 Home-based Workers 
in Quetta 

28 participants attended a workshop on sample income spectrum.  
production and supplier integration on 
September 8-11, 2015 in Lahore. It was Social organizers and group leaders who had 
conducted by Community Support Concern attended previous trainings jointly organized the 
(CSC) which is GEP sub-grantee under Grant workshop. They instructed the women 
Cycle 7A. The training took place in Harbanspura participants about business practices which are 
and Karim Park. important for a successful business. The 

participants learned techniques on how to price 
This activity was held under the project their products. They were also taught how to 
“Promoting Improved Livelihood for Informal place, read, and work on order slips. They 
Sector Workers” which aims to add value to the received trial packs along with materials. 
products of women home-based workers 
(WHBWs) by providing them with technical skill The WHBWs worked on sample cushions, tissue 
development and product improvement boxes and glass covers during the training 
approaches to widen the horizons of their sessions. 

Home-based Workers in Lahore learn about handicraft sampling

Training session on sampling in progress.

Women workers learn about color schemes at the training session.
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Women workers learn about color schemes at the training session.
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GEP Alumni

Ms Samina Naz worked for GEP in the capacity 
of Communication Specialist for four years. She 
was an integral part of GEP's team and brought 
much insight and energy to the project. She has 
many years of experience of working with 
survivors of Gender-based Violence (GBV), 
particularly with acid burn survivors. GEP is 
sharing a recent conversation with Samina in 
which she recalls her experiences. 

I was born in Saudi Arabia. After some time my 
family moved back to Pakistan. We settled down 
in Islamabad. My father always emphasized 
education and good upbringing.  I have been 
working since I completed my matriculation. My 
studies and work continued simultaneously.

I am also very interested in creative activities. I 
did courses in flower arrangement, painting and 
calligraphy while I was a teenager. This has given 
me a good sense of aesthetics and design. I did a there. I was also doing some freelance work at 
diploma in interior designing as well. In the the same time. It was during a designing project I 
professional field I have worked in the corporate was doing in Lahore that I got introduced to 
and development sectors. I have always been some people who were working on the 
interested in social work. I was involved as a treatment of acid burn survivors. I used to go to 
volunteer with organizations such as Pakistan a salon where my friend worked. Once, while 
Foreign Office Women's Association and All there, I met some foreign doctors who were 
Pakistan Women's Association.  treating women with mutilated faces. I got 

interested in their work and started to volunteer 
Throughout my life I have overcome some quite as a counselor and facilitator. This was a life-
tough situations. You can say that I am a self-made transforming thing for me as it was right from 
person. I have always thought that one should here that I got involved with women's issues, 
choose the kind of work that gives one personal gender-based violence and gender equity.  
satisfaction and a chance to give something back 
to society. I engaged with the survivors of acid burns on a 

personal level. There was a time when I had to 
deal with as many as 80 patients a day. Some of 
them still stay in touch with me. They call me as 
they need any kind of help such a referral to a 
good doctor. There are no barriers between us 

. In the beginning when I was working in the because my relationship with them is on an equal 
corporate sector, I didn't quite feel that I footing. Our relationship is more like friends than 
belonged. I often asked myself what I was doing like social worker and beneficiary. 

Q.  Please tell us a little about your 
background and early life.

A. 

Q. Kindly share some formative 
experiences from your professional 
journey.

A

Samina Naz

Samina speaking at a GEP event.
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Q. What was it like working at GEP? Pakistan?

A. A. 

Q. What particular way have you been able 
to contribute to GEP in your own unique 
capacity?

A.

Q. What practical impact of GEP have you 
observed? What kind of transformation 
have you seen in the women who are its 
beneficiaries?

A.

Q. Has working in GEP changed your 
perspective on issues of gender in 

It was a very good experience for me. I have One change that I have felt in myself is that 
learnt a lot as well as made friends at GEP. I still now I notice and try to rectify societal attitudes 
stay in touch with the team. Personally, I think I which normalize misogyny and discrimination. I 
have learnt a lot from Ms Simi Kamal, Chief of am careful about subconscious indicators of 
Party – GEP. She was always very encouraging attitude, such as language. Now I stop myself and 
and welcomed questions. I think that a positive others from using words with derogatory 
attitude can help you get really good results. That connotations for women. Even small things can 
was my approach at GEP and I am glad that I was be indicative of deeper attitudes and it takes a 
able to be a part of it for a long time. very long time to unlearn wrong attitude. I look 

at media content such as advertisements with a 
critical eye and notice the stereotyping of 
women. These clichés do not reflect today's 
changing times. Women should be portrayed in 
empowered, decision-making roles instead of 

 My personal approach is to focus on the conventional, submissive ones. 
beneficiaries. I don't think that simply making 
policies at the end of some table talk can make a Now the women in my own family look up to 
difference unless you are really active and me. They ask for my advice and sometimes I 
involved in the field with the people for whose speak to the elders on their behalf when they 
benefit you work. Without that crucial practical face resistance in anything that they want to have 
aspect you would never be able to do things the freedom to do. 
right. Unless you meet the person who has gone 
through a traumatic experience or any other 
difficult situation, you can't really communicate 
your message. Until I meet the people for whom 
a program is designed, I am not able to 
completely conceptualize my part in it, which is 
effective communication. A communicator needs 
to feel the situation or the feelings of the other  We have achieved a number of important 
person as much as possible so that he or she can milestones which signified real change in women's 
convey that issue to the rest of the world. lives. For example, we were able to help 500, 000 

women obtain their national identity cards. 
Communication should never be separated from Having documented identity gives a woman 
the program aspect of any project. It is not simply autonomy and power. Without basic documents 
a bit of editing or writing but really a significant such as identity cards a woman cannot even 
supporting tool for activities. You cannot write a register a First Information Report (FIR) if 
success story or case study without full and deep someone tries to harm her. If you don't exist in 
understanding of the program and its the official system it is the same as living like an 
machinations.  illegal immigrant in a foreign land. There is no way 

to claim your rights. While we were working on 
I believe in empowering survivors by giving them this particular program there were a number of 
a chance to act as agents of change. At GEP we challenges and problems and yet we succeeded in 
got our beneficiaries involved in theater and benefiting a large number of women.  
photography and the response to their work was 
very encouraging. The audiences were really Besides this we have done some important work 
inspired by their performance. on the issue of gender-based violence. We put 

one of our beneficiaries, a survivor of Gender-
based Violence (GBV), in contact with Mukhtaran 
Mai. She now works for Mai's organization. This is 
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a great example of helping women grow from Working in the areas of development and 
victims to agents of positive change who can act women's rights, you have to be adaptive. You 
alone or in coordination with one another to should not be rigid or stubborn. You cannot do 
transform society. It is such concrete examples of anything if you deny the reality of a person's or a 
real change which give us the motivation to community's background.
continue our struggle. 

It is very important to engage men when working 
for gender equity. One must not alienate or 
antagonize anyone. Men often get defensive when 
they face criticism. We should not be 

The important thing to bear in mind is that confrontational; that is not the approach of GEP. 
gender-related concepts are rooted in social You have to have a simple principle that men, 
attitudes, which means that we have to change women and children are all human. You must deal 
mindsets and this takes a long time. Therefore, with them on a human level because they all need 
our efforts must be long term, deep and based on and deserve the same respect, rights and 
repeated interventions so that the necessary shift consideration. Their feelings of self-respect are 
in behavior can take place. the same. Men face many problems and pressures 

as well. We must make them a party in our 
Secondly, I would suggest looking at non- struggle. We must pay attention to all sides of a 
conventional options as resources for women's story, in its particular context, for each situation. 
independence and empowerment instead of It is not always men who are acting as 
solely limiting them to traditional vocations, oppressors. 
because those do not generate too much income. 
Women's self-sustenance has to be drawn from a Having some kind of motivation is necessary. 
broader base of resources. Sometimes you have to find it in the smallest 

things and on a daily basis. Set small goal and 
focus on achievable objectives. Measure change 
not just in terms of size but also in terms of 
quality. 

A. 

Q. What would you recommend for future 
gender-related programs in Pakistan?

A. 

Q. What message would you like to give to 
men and women who are struggling for 
gender equity in Pakistan?

Samina (r) receiving a memento from President Aurat Foundation Dr Masuma Hasan.
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Women Development Department (WDD), 2015 for the smooth implementation of the 
Balochistan is implementing GEP non-competitive project and effective delivery of GEP 
sub-grant “Strengthening Women Development interventions 
Department in combating Gender-based Violence 
(GBV) through the Establishment of Resource The purpose of the MoU is to provide 
Centers and Toll free Helplines in Quetta, Sibi and psychosocial and medico-legal support to GBV 
Khuzdar”. A memorandum of understanding survivors at Darul Aman and women crisis 
(MoU) was signed between Women centers for their rehabilitation. Government 
Development Department, Social Welfare officials of the concerned departments attended 
Department and Health Department on July 13, the ceremony.

Combatting Gender-based Violence

Helping Gender-based Violence Survivors in Balochistan 

Director WDD Ms Salma Qureshi signing MoU with the health department.
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Countering GBV through Research, Data Strengthening
 and Standardization

E-cataloguing of the library at National Commission on 
the Status of Women 

National Commission on the Status of Women catalogued, marked and labeled up till July.  Books 
(NCSW) and GEP have been working together were selected and over 41 titles related to 
to combat GBV through the sub-grant women, gender and policy were selected for 
“Countering GBV through Research, Data purchase for the NCSW library. NCSW is 
Strengthening and Standardization”. In this regard coordinating with Higher Education Commission 
activities have been started including e- and JSTOR (online source for academic material) 
cataloguing of books and development of for access to online journals and other academic 
resource center, website and library software. resources. Tele-conferences with JSTOR were 

held in this regard between July and September. 
875 books has been properly accessioned, 

WDD has started a weekly program to publicize and in some areas of the Middle East. The 
GBV helplines in Quetta and Sibi through a local publicity campaign is being run by Shaheed 
TV channel on August 24, 2015. The programs are Benazir Bhutto Crisis Center for Women, Quetta 
in different local languages and the issues with the support of Director WDD. Keeping in 
discussed include women's rights and GEP's view that the majority of the audience consists of 
interventions in this regard. women live morning shows are also being used. 

Three shows have been conducted on GEP's 
interventions. The program reaches audiences all over Pakistan 

Going on Air

21

Gender-based violence is a controversial and informative posters in English and Urdu on this 
sensitive topic in Pakistan which requires a very topic to encourage women to report such 
prudent approach in advocacy efforts. The crimes. These posters are appropriately worded 
National Commission on the Status of Women and in keeping with cultural sensitivities. 
(NCSW) took the bold initiative to develop 

National Commission on the Status of Women Campaign against GBV

Two helplines, one in Quetta and Sibi each, have which five have been given initial 
been established counseling along with medico- legal 
Quetta helpline: 0800-11223 support while three were given shelter for 
Sibi helpine: 0800-78699 further support.
Results (up till September): Eight GBV 
survivors have approached the Sibi crisis 
center through the toll free helpline, of 

Helpline for GBV survivors

NCSW’s informative poster explains the necessary steps to be taken to bring perpetrators of 
rape to justice. It also draws attention to the importance of medico-legal examination.

This poster developed by NCSW defines child marriage and states the law that forbids it. It 
highlights the penalties for allowing or facilitating child marriage. 

20
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160 participants attended a women workers include irregular work timings, minimal wages, 
convention arranged by Legal Rights Forum (LRF) lack of availability of fresh water, washroom 
on September 19, 2015 at Hyderabad Press Club. facilities and of medical facility in case of injuries 
The participants included formal and informal to eyes and hands. She urged the guests to 
sectors, civil society members, social activists, advocate for minimum wage to be provided to 
lawyers, journalists and parliamentarians. The them which the government has fixed at Rs. 
convention was held under GEP sub-grant 11,000. The highlight of the event was role play by 
“Empowering Women Workers by Enhancing women workers of glass factories demonstrating 
their Knowledge of Women Rights and Labor their hazardous working conditions.
Laws” under Grant Cycle 7A.

Participants appreciated the realistic role play. A 
The issues and challenges of women workers discussion was held on the importance of 
were discussed. The convention served as a Protection against Harassment of Women at the 
platform for grassroots level women workers to Workplace Act, 2010 and the challenges in its 
articulate their needs and demands. Ms Janna is a implementation.  Resident Dicrector Aurat 
women worker leader (WWL) trained under this Foundation Ms Mahnaz Rahman also presented 
grant. At the convention she described the the demands of women workers to the 
precarious situation women workers faced in the representatives of the Labor Department, Sindh 
bangle industry in Hyderabad. Their problems Assembly Parliamentarians and the media.

GEP Advocacy

Women Workers' Convention takes place in Hyderabad

Participants at the LRF Convention.

Gender sensitization training for medico-legal professionals
in Punjab province

A total of 23 participants, including ten men and gender and its relationship with power, language 
13 women attended a session on “Gender and identity. The target group learned about 
Sensitization Training for Medico-legal Officers” gender-based violence (GBV), its forms, causes 
on August 11-13, 2015 in Murree. The and consequences, case management and 
participants included Head of the Department understanding and handling GBV survivors. 
and Assistant Professor Forensic Studies 

The training was spread over three days. The Department Punjab Medical College, Additional 
method was participatory and interactive. The Surgeon Medico Legal – Punjab and medico-legal 
focus was on group work, presentations, sharing officers from Lahore, Faisalabad, Sheikhupura and 
case studies and experiential learning. Important Murree. The training session was arranged by 
aspects were highlighted such as the contrast Insan Foundation Trust (IFT), a national partner 
between GBV myths and realities, laws related to for GEP’s hub grants under Grant Cycles 6A and 
GBV and role of medico-legal professionals while 9A. 
providing services to survivors. Participants 

The purpose of the training was to sensitize received certificates on the conclusion of the 
medico-legal officers on the basic concepts of training. 

Awareness about 
helplines and access to 
them are crucial in timely 
intervention in case of 
gender-based violence. 
NCSW's poster provides 
the numbers of helplines 
at which women can 
report offences like 
domestic violence and 
harassment. They can also 
access the relevant 
departments for legal 
guidance and counseling. 

22

Session on gender sensitization in progress.
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47 women workers from formal and informal 
sectors attended a seminar on the Protection As Sialkot is a city of vibrant entrepreneurial 
against Harassment of Women at the Workplace projects, representatives from ten different 
Act 2010 organized by Human Resource companies were present who later signed a 
Development Network (HRDN), GEP's sub- Letter of Commitment. Government 
grantee under Grant Cycle 7A, on August 21, departments also committed to constitute 
2015 at Sialkot. This activity was part of HRDN's inquiry committees at their offices accordingly 
project “Enhancing Women Workers' Awareness and to prominently display the code of conduct 
of their Rights and Labor Laws”. at working areas in industries. 

The objective of the seminar was to raise Representatives of media, universities, Trade 
awareness and give information about safer and Development Authority, Social Welfare 
healthier workplaces for women workers in Department, lawyers, police and Sialkot Chamber 
district Sialkot and to give the audience of Commerce also attended the seminar. 
orientation on anti-harassment legislation.

Law professionals in Sibi pledged their 
support for the advocacy campaign for 
the allotment of women-friendly spaces 
at courts at an orientation session 
conducted by GEP's sub-grantee Danesh 
with the Sibi bar council and its 
administrative units to familiarize them 
with the project's goals, objectives and 
interventions. Danesh is implementing a 
sub-grant titled “Advocacy campaign for 
Allocation and Rehabilitation of Woman-
friendly Spaces” Grant Cycle 7B on 
August 20, 2015.
 
The importance of women-friendly 
spaces including waiting areas and toilets 
in district court premises was discussed 
at the meeting. An MOU was also signed 
at the meeting in which members of the 
Bar Council, Bar Association and the 
District Court took part.  suggested the appointment of a woman constable 

at the district court premises to facilitate 
The participants of the meeting ensured their women's visits to the court in their search for 
support for establishing and rehabilitating justice. 
women-friendly spaces. The participants 

Advocacy Campaign for Allocation of Woman-friendly Spaces 
at Courts in Sibi

Seminar on Protection against Workplace Harassment in 
Sialkot

Law professionals at the advocacy meeting.
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GEP completed the production of a 
documentary titled Dekh Zamana Mera 
Hai (The World Belongs to Me) in 
August, 2015. The purpose of this project 
was to highlight the inspirational success 
stories which have emerged through the 
program's interventions across Pakistan. 

The documentary encapsulates GEP's 
achievements during the last five years. 
During this time it has awarded 206 sub-
grants all over the country. Hundreds of 
success stories have emerged through 
the interventions in the form of positive 
change in the lives of Pakistani women. 

Dekh Zamana Mera Hai tells the stories 
of women who valiantly fought violence, 
poverty, disenfranchisement, disinheritance pages, Black Box Sounds (consultant), PTV and 
and suppression. GEP intends to use the USAID media.  
documentary as an inspirational example. It 
will help sustain and build on the positive The filming of the documentary took place all 
image of GEP. It will be launched on the over the country in Punjab, Sindh, Balochistan, 
national women's day on February 12, 2016. It Khyber Pakhtunkhwa, Gilgit-Baltistan and 
will also be disseminated through Pakistan Azad Jammu and Kashmir. GEP team was 
Gender Coalition network, academia present on the ground in remote areas to 
network, GEP alumni, shelters and helpline cover the stories to their full extent. It 
networks, Aurat Foundation social media provides comprehensive 

information regarding GEP's 
work through stories, 
testimonials, facts, and figures. 

The content of the 
documentary falls under these 
themes:

·Women's struggle over a 
period of 100 years
·Introduction to beneficiaries
·Issues and challenges for 
women
·GEP's response to challenges
·GEP's impact

GEP Documentary
Capturing the Journey so Far

GEP documentary in the making.

The documentary features GEP beneficiaries like lawyer 
Khushnuma sharing their experiences.
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GEP in Action

Women workers, representatives of trade unions, encourage them to take stand and raise their 
government officials and civil society groups came voices against injustice. 
together to develop linkages through the 

It was recommended that trade unions should be formation of district level network on July 28, 
established to engage women brick kiln workers. 2015 in Faisalabad. The session was arranged by 
The government must register and inspect all the Association of Women for Awareness and 
factories and brick kilns to prevent the Motivation (AWAM), GEP sub-grantee under 
exploitations of workers and to compel Grant Cycle 7A.  
employers to ensure employment benefits for all 

The main topics analyzed were the problems of workers. It was also highlighted that labor and 
brick kiln workers, domestic workers and health social welfare departments had incorrect data on 
workers.  Main challenges for brick kiln workers the registration of factory workers and brick kiln 
are illiteracy, ignorance of laws and improper workers while there was also a lack of 
implementation of labor laws. Their wages are as coordination among relevant departments, 
low as Rs. 740 per 1000 bricks despite a employers and workers. As per the government 
government announcement setting the rate at Rs. rules it is mandatory for owners to get their 
888 per 1000 bricks. There is a need to sensitize factories and brick kilns registered for the 
the brick kiln workers about their rights, and compilation of accurate information and data.

Stakeholders make Policy Recommendations for Brick Kiln
 Workers 

27

Women workers sharing their ideas at the district level network formation session.

Janna from Hyderabad 

Janna works in the glass bangle industry of Hyderabad. She 
used to get 280 rupees per month to support her family. 
Her husband is unemployed and the meager amount Janna 
earned was used for all expense including food, medication 
and rent. Janna also has five children to support. 

She shared the sad fact that glass bangle factory workers 
had no first aid or proper medical care in case of getting 
hurt during work, which is quite often. Unhygienic 
environment for children is another issue. She is now a 
member of a group of HBWs under GEP's sub-grant to 
HNP. 

LHWs have shown their unity and organized 
Zarfishan Nasir who is a women's rights activist, themselves through a trade union and succeeded 
pointed out, “A huge number of domestic to resolve these problems through raising unified 
workers and home-based workers are voice for their rights. Now they have received 
contributing to the Pakistan's economy salaries, and DCO Faisalabad has announced one 
significantly, but they are not recognized as leave per week for health staff.”
workers.”

The session was concluded with 
Lady Health Workers (LHWs) trade union was recommendations for the government to ratify 
represented by their vice president Suraiya ILO conventions and to enforce registration rules 
Waseer. She said, “LHWs also face problems as for factories and brick kilns more strictly. 
they have not been paid for the last five months. 
They were not even permitted to take leaves. Yet 

Women workers from all over Pakistan shared Women's Rights and Labor Laws.  
their experiences of being part of GEP 

The event was attended by officials from labor interventions and their impact on their lives on 
departments of all four provinces, fifteen August 6, 2015 in Lahore. This national 
advocacy sub-grantees from Grant Cycle 7A, consultation and experience sharing session was 
women parliamentarians from Punjab Assembly held by HomeNet Pakistan (HNP), GEP's sub-
and a large number of women workers from the grantee under Grant Cycle 7 on the theme of 
informal sector, media persons and others.Awareness-raising and Policy Advocacy on 

GEP beneficiaries share experiences in Lahore
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Afshan Ansari and Shumaila Kanwal 
from Lahore 

Afshan is a factory worker and now a group leader. She 
described to the participants the nature of work in a 
factory. The problems faced by factory workers that Afshan 
shared include indefinite working hours, lack of payment for 
over time, inadequate wages, insecurity and uncertainty 
regarding job, harassment and poor hygienic conditions at 
the workplace. Talking about GEP's intervention through 
HNP, she explained that she and her fellow workers were 
now better trained and able to raise the issue of wages 
with their employers. 

Shumaila Kanwal is a group leader of domestic workers. She 
shared her experience of setting up a workers' union and 
going door to door to gather other domestic workers. She 
has so far arranged 3 meetings in one month at which the 
workers shared their issues with one another.  She was able 
to create a consensus among domestic workers on 
minimum wages for their services. Now they take 1000 
rupees per work instead of 700 – 800 rupees. She 
demanded from labor department to register them as a 
domestic worker.

Saeeda from Haripur 

Saeeda is a senior LHW who started her work at a young 
age when her husband was jobless. She was from a 
conservative family where women were confined to home. 
She had to face a number of challenges when she first 
started to work including harassment and stress. 

She told the audience about getting training from the health 
department of her district. Now she is a supporter of 
women workers in her area. Saeeda has set up a support 
organization where girls or women facing harassment could 
come or advice and help. She also runs a clinic where 
factory workers, domestic workers and field workers issues 
are provided healthcare. She also helps victims of gender-
based violence get justice by going to the court with them 
and meeting lawyers. 

29

GEP and Church Leaders call for Effective Laws for Protection of 
Minority Women 

Effective laws for minorities are needed to It was emphasized that the government should 
eradicate forced marriages and violence against implement effective mechanisms to ensure that 
minority women. This was concluded at a panel victims receive justice through existing laws. The 
discussion on the rights of minority women at speakers discussed various issues of minorities' 
the stakeholders' meeting with the clergy on women such as abduction, rape, forced marriages 
August 20, 2015. The session was organized by and conversions. They also highlighted the legal 
Centre for legal Aid Assistance and Settlement gaps in the light of relevant clauses from the 
(CLAAS), sub-grantee under Grant Cycle 9. constitution on the rights of minorities. They also 

gave suggestions for the betterment of minority 
The speakers maintained that the needs of women such as the establishment of an effective 
minority women remained unaddressed as there commission on minorities' rights at provincial and 
was no amount allocated their development in national levels, and constitutional amendments for 
provincial or national budgets. Hence they an equal status of minorities at all levels. 
continue to be doubly disadvantaged. 

Speakers Sr. Geneviv, Ch. Amin Javaid and Father Moris Jalal expressing their views.
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Information 

http://www.af.org.pk/gep, Email: info.gep@af.org.pk, Mail: PO Box No. 1105, Islamabad, Pakistan. 

This publication is made possible by the support of the American people through the United States Agency 
for International Development (USAID). The contents are the sole responsibility of Aurat Foundation 

and do not necessarily reflect the views of USAID or the United States Government.

GEP has developed 
Information, Education and 
Communication (IEC) 
materials for the purposes of 
awareness, advocacy and 
image-building. These materials 
are in the form of reports, 
leaflets, posters, success 
stories, research studies and 
documentaries which convey 
useful information regarding a 
wide range of issues faced by 
women such as gender-based 
violence, labor laws, legislation 
against harassment and 
women's capacity-building. 

A women workers' convention took place on the topic of “Fair Wages: A Road to Non-discrimination 
and Prosperity” in Sialkot on September 19, 2016. The event organized by GEP sub-grantee Human 
Resource Development Network (HRDN) was attended by 156 participants including 90 women. A 
charter of demands was compiled at the end of the convention, the main point of which was the 
need to take measures for implementation of equal and fair wages for women workers. 
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